[bookmark: _Hlk83881269][bookmark: _Hlk101860704]CHAPTER 1	Pocomoke City Police Department Policy

POCOMOKE CITY POLICE DEPARTMENT ROLE AND AUTHORITY



The directives in this chapter relate to the department's basic role, limits of authority (including the use of discretion), and the use of force.

1.1	AGENCY ROLE

1.1.1	OATH OF OFFICE

      All personnel, prior to assuming sworn status, will take and subsequently abide by an oath of office to enforce the laws of the city, county, state, and federal governments, and to uphold the Constitution of the United States, and where applicable, the Maryland Constitution.

The oath of office will be administered by the Mayor for Pocomoke City, Worcester County, Maryland. A completed copy of the oath will be filed in each officer's file.


1.1.2	CODE OF ETHICS

In order to enhance our professional image as police officers, all sworn officers are required to abide by a code of ethics. The Pocomoke City Police Department hereby adopts the Law Enforcement Code of Ethics as published by the International Association of Chiefs of Police. 

	LAW ENFORCEMENT CODE OF ETHICS

As a Law Enforcement Officer, my fundamental duty is to serve mankind; to safeguard lives and property; to protect the innocent against deception, the weak against oppression or intimidation, and the peaceful against violence or disorder; and to respect the Constitutional rights of all persons including liberty, equality and justice.

I will keep my private life unsullied as an example to all; maintain courageous calm in the face of danger, scorn, or ridicule; develop self‑restraint, and be constantly mindful of the welfare of others. Honest in thought and deed in both my personal and official life, I will be exemplary in obeying the laws of the land and the regulations of my department. Whatever I see or hear of a confidential nature or that is confided to me in my official capacity will be kept ever secret unless revelation is necessary in the performance of my duty.
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I will never act officiously or permit personal feelings, prejudices, animosities or friendships to influence my decisions. With no compromise for crime and with relentless prosecution of criminals, I will enforce the law courteously and appropriately without fear of favor, malice or ill will, never employing unnecessary force or violence and never accepting gratuities.

I recognize the badge of my office as a symbol of public faith, and I accept it as a public trust to be held so long as I am true to the ethics of the police service. I will constantly strive to achieve these objectives and ideals, dedicating myself before God to my chosen profession.

Civilian personnel are expected to uphold the same level of ethical integrity as law enforcement officers.
1.1.3	CRIMINAL JUSTICE AND SOCIAL SERVICE DIVERSION             	PROGRAMS

       The Pocomoke City Police Department encourages utilization and support of social service agencies within our area in order to divert juveniles out of the court system. Our policies and procedures relating to juveniles are developed utilizing any positive feedback/input from these supportive agencies.  These agencies include, but are not limited to:

             1.  	Maryland Department of Social Services, Child Protective Services;

             2.  	State's Attorney - Drug Diversion Program

      When investigating cases involving juveniles, the officer should recommend to parents and/or attempts to divert the juvenile to one of the social service agencies, when it is appropriate and determined that one of these agencies services may be of more benefit in correcting the situation than utilizing formal handling through the court system. Similarly, informal handling of a juvenile, the officer may recommend appropriate service agency programs.

      Under certain circumstances, police officers are faced with situations where an arrest and prearrangement confinement will not present an adequate solution to the problem. When these situations arise, officers may elect to exercise certain alternatives such as the issuance of referral to a social service agency.  Examples may include:
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              Mentally or emotionally disturbed persons;
              Domestic situations where counseling may be appropriate;
              Transient persons who need shelter, food, etc.

       The Pocomoke City Police Department as a matter of routine complies fully with the Maryland Rules of Judicial Process concerning pre‑trial release.  Pre‑trial release of an arrested person is governed by the District Court of Maryland Rules.  

1.2	LIMITS OF AUTHORITY

1.2.1	LEGALLY MANDATED AUTHORITY ‑ CONSTITUTIONAL        	SAFEGUARDS and ARRESTS MADE WITH OR WITHOUT A            	WARRANT

As stated in the City of Pocomoke City, Maryland Charter ("Police Department,), members of the Pocomoke City Police Department shall at all times enforce the bylaws, resolutions and ordinances of the City and the laws of the State of Maryland relating to crimes committed within the City and take appropriate enforcement action. In all cases where a reasonable belief exists that a violation of federal law has been committed the appropriate federal agency will be notified. Members do, however, have the authority to enforce federal law where there is concurrent jurisdiction.

1.   	Arrest ‑ Definition

      An arrest has been defined as "the detention of a known or suspected offender for the
      purpose of prosecuting him/her for a crime.

      The court has said there is an arrest only when there is a touching by the arrestor
      or when the arrestee is told that he is under arrest and submits. Where there is no
      touching, the intention of the arrestor and the understanding of the arrestee are
      determinative, for in order for there to be an arrest in such case, there must always
      be an intent on the part of the arrestee to submit. It is realized that circumstances 
      exist, such as crowd control, where touching may take place, but without the intent 
      to arrest.


Officers of the department shall ensure in an arrest situation that a touching of the arrestee occurred and the arrestee is advised of the reason for arrest, whether the arrest is with or without a warrant.

2.   	Arrest ‑ Probable Cause

      The provisions of the law which define the circumstances under which an officer
      may arrest must be strictly observed. No person may be arrested or detained except
      under the authority of law. An arrest is authorized either by warrant, issued by
      competent authority, or without a warrant, under certain circumstances as set forth
      hereunder.
 
      Probable cause to arrest exists where the facts and surrounding circumstances, of
      which the officer has reasonable trustworthy information, would justify a man of
      reasonable caution to believe that an offense has been committed and that the person
      to be arrested had committed it.

      Probable cause requires a reasonable belief, based on reliable evidence, the
      suspect has committed a crime. Probable cause must go beyond mere suspicion.
      However, it is less than absolute certainty. The lawfulness of an arrest is not
      affected by the fact the arrested person may be later found to be innocent.

3.    Arrest ‑ With a Warrant

     When a warrant is placed in the hands of an officer, he is not bound
     to inquire into the particulars of the complaint, or whether any was made at all. If
     the warrant is in due form and issued by a person having a right to issue it, the duty of
     the officer is to execute it without further inquiry, and the warrant will protect him.

     A warrant remains in force until it is returned; even if the accused
     has been arrested and escapes he may be taken again on the same warrant, if it has not
     been returned. A return is an official statement ("cepi" which means "I have taken")
     by an officer of what he has done in executing the command of the warrant. 
     However, after a warrant has been returned, it has no validity.

     Warrants in Blank are Void (not legal). A warrant must not be issued in blank with
     a view of later writing in the name of the defendant. Such warrants are absolutely
     void. Only the issuing authority has the right to alter a warrant, because, if altered 
     by a third party, it would not be the warrant issued by the authority who signed it




Requisites of a Warrant. The warrant should be signed by the authority issuing it, set forth the time and place of making it, the charge or offense, and be directed to the proper police employee, requiring him to bring the accused either generally before any commissioner or judge of the city or county where issued or specifically before the authority issuing it.  The full name, or if it be unknown, a statement of the fact and a description of the person to be arrested must be given, but a mere formal irregularity upon the face of the warrant will not render the officer liable who serves it. The suspect does have a right to be represented at the commissioners initial hearing. Promptly after his/her arrest, the defendant shall be given a copy of the warrant by the arresting officer.

4.   	Arrests Without a Warrant

a.	A police officer may arrest without a warrant any person who commits, or attempts to commit, any felony or misdemeanor in the presence of, or within the view of, such officer.

b.	A police officer who has probable cause to believe that a felony or misdemeanor is being committed in the officer's presence or within the officer's view, may arrest without a warrant any person whom the officer may reasonably believe to have committed such offense.

c.	A police officer may arrest a person without a warrant if the officer has probable cause to believe that a felony has been committed or attempted and that such person has committed or attempted to commit a felony whether or not in the officer's presence or view.

d.	See Maryland Code, Criminal Procedure 2-202 "Arrest without Warrants, Generally, and the "Digest of Criminal Laws" issued to sworn personnel.

e.	A police officer may not, without a warrant, arrest a person he accused of having committed a misdemeanor if the misdemeanor was not committed in his presence, subject to certain exceptions.

One exception allows an officer to arrest a party without a warrant for a misdemeanor that was not committed in his presence, providing the misdemeanor was committed in the presence of another police officer who promptly relays the information to the other officer, and the arrest is made within a reasonable time of the receipt of information relayed.

Another exception provides a police employee with authority to charge a person with a violation of any of the offenses enumerated in Section 26‑202 (Vehicle Laws ‑ Citation and Arrest) of the Transportation Article. 


5.   	Arrest ‑ Federal Violations

	The Attorney General for the State of Maryland has rendered an opinion that municipal and state police officers only have the authority to arrest for Federal law violations in the following situations:

		
	a.  	A police officer can arrest if a federal law amounting to a felony has been 	committed in the officer's presence.
	
	b.  	A police officer can arrest if there has been a federal felony violation 	committed and the officer has a reasonable belief that a person committed the 	violation.

Since municipal police officers are not familiar with federal law violations, i.e., felony vs. misdemeanor, it is best for the officer to contact the appropriate federal agency before invoking arrest powers.

6.   	Arrest – Policy

	The law and procedures governing arrest are of major importance to the officer and to the 	community which he serves. There is no function of the law enforcement officer which 	concerns both groups more directly. Police employees of this agency should make a 	thorough study of this phase of law enforcement for two reasons.

	a.  	First, to ensure against criminal or civil liability for any improper action taken.
	
	b.  	Second, to properly perform the duties of the office to which they have been 			appointed.


1.2.2	LEGAL AUTHORITY TO CARRY AND USE WEAPONS

Maryland has enacted legislation to require that law enforcement officers meet minimum standards to become statutorily certified as police officers. The regulations of the Maryland Police Training and Standards Commission, COMAR 12-04.02, require that officers shall successfully complete the entrance level police training program which includes, in part, proficiency in the use of weapons.

Various sections of State law which deals with weapons either do not exclude an officer from carrying his/her weapon or specifically exempt officers from regulations which prohibit the carrying of weapons.


The common law recognized a privilege to use deadly force when attempting to arrest a fleeing felon, but not to apprehend a fleeing misdemeanant. Maryland is still subject to the common law, except where it has been changed or modified by legislative action (Tennessee V. Garner, 471 U.S. 1 [1985]). The Supreme Court decision in Garner established national minimum standard governing police use of deadly force; It is not better that all felony suspects die than that they escape.

Maryland Code grant express powers to municipalities to establish and maintain an adequate police force. The City of Pocomoke City has established its police department under City charter and code. The Pocomoke City Police Department requires its officers to carry and demonstrate proficiency in those weapons and equipment it has authorized for use.

1.2.3	LIMITS OF AUTHORITY/CONSTITUTIONAL SAFEGUARDS               	INCLUDING AND INTERVIEW, INTERROGATION, ACCESS TO            	COUNSEL, AND SEARCH/SEIZURE WITHOUT A WARRANT

The U.S. Constitution guarantees every citizen certain safeguards from government intrusion into their lives. These safeguards have become the cornerstone for the application of criminal justice in America. Consequently, these safeguards have placed limitations on the authority of police to enforce the laws of the nation, state, and city.

The purpose of this directive is to define the legally mandated authority for the enforcement of laws, to establish procedures for assuring compliance with constitutional requirements during criminal investigations, to set forth guidelines concerning the use of discretion by Pocomoke City Police Officers and to define the authority, guidelines and circumstances when police officers should exercise alternatives to arrests and pre‑trial confinement.

1.   	Police Authority to Enforce Laws:

   	Local Government Article 5-207 authorizes incorporated municipalities in the State of Maryland to maintain a police force.


As stated in the Pocomoke City, Maryland Charter ( TITLE VI Section 24, 45 & 46 "Duties, ), members of the Pocomoke City Police Department shall at all times enforce the bylaws, resolutions and ordinances of the City and the laws of the State of Maryland relating to crimes committed within the City and take appropriate enforcement action. In all cases where a reasonable belief exists that a violation of federal law has been committed the appropriate federal agency will be notified.  Members do, however, have the authority to enforce federal law where there is concurrent jurisdiction.

2.   	Limitations on Police Authority:

Limitations on police authority are derived from statutes, federal, state and local judicial interpretation of laws, opinions of the Attorney General and States Attorney, departmental policies/rules and regulations, and city administrative decisions.

   	Judicial Limitations: Courts constantly interpret laws that place limitations on the authority of the police. The more common includes: interviews, interrogations, Miranda rights/warning, rulings on search and seizure, eyewitness identification, lineups, access to counsel, etc.

3.  	The Fifth Amendment Right Against Self Incrimination: Police Officers are often in doubt as to when or if they should advise an individual of his Miranda Rights. While Miranda deals with in‑custody interrogation, the question of when "custody" applies arises. Escobedo V. Illinois requires the giving of Miranda Rights when the investigation focuses on a suspect or suspects and the interrogation reaches the accusatory stage. Since these two cases appear to contradict each other a proper guideline for police officers to follow is to advise suspects of their Miranda Rights in all felony and misdemeanor cases where the arrestee or defendant will be questioned.


a.   	In order to achieve uniformity and ensure that individuals receive their Miranda Rights, Pocomoke City Police Department officers will be issued cards with the Miranda Rights and Waiver on them. When advising individuals of their rights, the Miranda card will be read aloud in the presence of the involved individuals.

b.   	After the Miranda Rights have been read, understood, and the individual wishes to waive them, officers will have them sign the Waiver of Rights form. (Form # PCPD 214)


4.   	Police Limitations on Search and Seizure: The Fourth Amendment guarantees the right for people to be free from unreasonable searches and 
	seizures of their homes, person, and things. The Supreme Court is constantly interpreting the Fourth Amendment as it applies to police conduct. Illegally seized items of evidence will not be admitted in court and may be cause for a lost criminal case. Additionally, an illegally conducted search invites civil suits under the Civil Rights Act. In order to ensure that citizen Fourth Amendment rights are protected, Pocomoke City Police Officers will obtain search warrants in all appropriate criminal cases except the following:  

a.   	Consent Searches ‑ the consent must be voluntarily given by someone who has the authority to relinquish their right.  When exercising a consent search the officer should get a written relinquishment. 

b.	Stop and Frisk is not an arrest; it is a "stop.  The search is limited to a superficial pat-down of the outer clothing for weapons.  The Supreme Court in Terry V. Ohio said:  "Would the facts warrant a man of reasonable caution in the belief the action taken was appropriate."  However, the Supreme Court has held that in order to justify a Terry Stop, an anonymous tip must not simply single out a particular person, but must provide reliable corroborative details about the assertion itself.  The officers suspicion that the defendant was carrying a weapon was not based on any personal observations, but solely on a tip made by an anonymous caller from an unknown location. The officers had no information about the informant; therefore, no means to test the informants basis of knowledge or credibility.

When you observe unusual conduct which leads you to reasonably believe, in the light of your experience, that criminal activity may be in the process and that the individual may be armed and dangerous; when, in the course of investigating this suspicious behavior, you identify yourself as a police officer and make reasonable inquiries; and when in the initial stage of the inquiry you maintain reasonable fear for youre or others safety, you may conduct a pat-down of the outer clothing in an attempt to discover weapons. Weapons seized in such a pat-down may be properly introduced in court as evidence.          

c.	Moveable Motor Vehicle - Carroll v. United States establishes that automobiles can be searched without a warrant provided (1) there is probable cause to believe the contents of the vehicle violate the law, and (2) the vehicle would be gone before a search warrant could be obtained.

	The mobility of motor vehicles often produces exigent circumstances.

	A diminished expectation of privacy surrounds the automobile.

	A car is used for transportation and not as a residence or repository of personal belongings.


	The car's occupants and contents are in plain view.

	Automobiles are necessarily highly regulated by the government.

d.   	Emergency to save life or property ‑ an emergency must exist, the primary motive is to protect property or people, and the area searched must be associated with the emergency.

e.   	Plain View ‑ the officer must be in a place where he has the legal right to be in order to discover and/or seize fruits/instrumentalities/ evidence/contraband.  Any discovery must be inadvertent, and the property must be recognized as fruit/instrumentalities/evidence of a crime or contraband. Whenever circumstances cast doubt in the officer's mind, he should contact his supervisor or the States Attorney for further guidance.

f.   	Incidental to Arrest ‑ only the area within the immediate control of the person may be searched.

g.   	Exigent Circumstances ‑ emergency search to prevent Destruction/Loss of Evidence.

5.  	Police Limitations Pertaining to Eyewitness Identification: Eyewitness identifications generally do not provide reliable evidence during criminal investigations. Consequently, the Supreme Court has addressed this issue in numerous cases and set forth guidelines to be followed when eyewitness identifications are solicited by police. Eyewitness identifications may take the following form:


a.   	On‑Scene Identification ‑ One on one identification has been held constitutional so long as the period of time between the offense and the identification is brief. One to three hours may be considered a reasonable amount of time.

b.   	Live Line‑ups: The Pocomoke City Police Department does not conduct Live Line-ups, but officers are permitted to take a victim to the location of the suspect, for identification when in police custody or being detained.

c.   	Photographic Line‑ups: In conducting photographic line‑ups, the photos must depict persons displaying similar physical characteristics as the suspect. Simply showing an eyewitness a single photograph of the suspect has been ruled unconstitutional. As a general rule a photographic line‑up containing 6‑8 photos would be a reasonable action on the part of the police. Photographs shown to witnesses will not contain any identifying information. Photographic line‑ups will be documented and if an identification is made, all photographs used in the lineup will be retained for trial. The photographic line-ups will be generated by one officer and another officer will administer the presentation of the photographs to the victim/witness.


6.   	Changes in Laws/Interpretational Limitations.

   	Periodically, changes take place which may impose new limitations on police authority or remove or alter existing limitations. Normally, annual updates on such changes are provided to all personnel by the States Attorney. In case immediate changes in departmental operations are required, such information may be received orally and confirmed in writing.


7.  	Compliance with Constitutional Requirements During Criminal Investigations.

a.   	All officers, when conducting criminal investigations will take all precautions necessary to ensure that all persons involved are afforded their constitutional safeguards. Police officers will ensure that:

(1)  	All statements or confessions are of a voluntary nature and no coercion whatsoever is used.

(2)  	All persons are advised of their rights in accordance with this directive. 

(3) 	All arrested persons are taken promptly before a commissioner for formal charging. 

(4)  	All persons accused or suspected of a criminal violation for which they are being interrogated are afforded an opportunity to consult with an attorney, if requested.


(5)	Prejudicial pre‑trial publicity of the accused is avoided so as not to interfere with a defendant's right to a fair and impartial trial.  

8.   	Limitations on Intelligence Activity.

a.   	Departmental intelligence gathering activities will be limited to that information concerning criminal conduct that relates to activities that present a threat to the community.

b.   	Departmental personnel and equipment will only be used in conjunction with intelligence gathering activities, as defined above, in full compliance with all law, and only with the advance approval of the Chief of Police.


1.2.4	ALTERNATIVES TO ARREST/PREARRAIGNMENT CONFINEMENT/PRETRIAL RELEASE/EMERGENCY EVALUATION

1.   	Under certain circumstances police officers are faced with situations where an arrest and prearrangement confinement will not present an adequate solution to the problem. When these situations arise; officers may elect to exercise certain alternatives such as the issuance of summonses, referral to a social service agency, or simply a warning. 


2.   	Authority to Issue Criminal Citations In lieu of Arrest/Confinement:

It is at the officer’s discretion to issue a criminal citation in lieu of arrest for persons charged with certain misdemeanor criminal offense that do not carry a maximum penalty of 90 days incarceration and/or $500 fine. There are exceptions this provision. If an officer is unsure, he is to contact either his/her immediate supervisor or the States Attorney’s Office. 

	
1.2.5	OFFICER DISCRETION

      It is difficult for a police agency to make rules covering the infinite variety 

of situations faced by the individual officer. The employees of the Pocomoke City Police Department shall be issued this manual of written directives. The directives herein will define the limits of individual authority and provide guidelines for the exercise of discretion. By establishing guidelines, the Police Department will provide for uniformity of decisions and action and eliminate unnecessary discretion. The written directives enumerated in this manual are for this agency's use only and do not apply in any criminal or civil proceeding. Violations of law will form the basis for civil and criminal sanctions in a court of law. The exercise of discretion should always be compatible with the rule of law, departmental policy, and within the limits of the officer's authority as a sworn law enforcement officer.

      With the exception of Departmental Directives, Departmental policy generally gives officers factors or guidelines to consider in exercising their discretion. It is up to the individual officer to consider the relevant factors, the situation, and then, using knowledge previously gained, training, and good judgment, make appropriate decisions. An officer exercising such discretionary judgment will not normally be held to be totally wrong by a Supervisor, although the Supervisor may point out factual errors or other alternatives which might have been more appropriate. It is from this learning experience that an officer's discretion improves and develops.

The officer must decide if the use of discretion is "reasonable" for each particular circumstance.  "Reasonableness" may be judged by answering such questions as:

	Is my department and the law enforcement profession being properly served by the use of discretion in this instance?

	Does the use of discretion in this matter violate the department's Written Directives or the Law Enforcement Code of Ethics?

	Will the use of discretion in this circumstance leave me and my department open to public criticism?

	Will the use of discretion achieve the desired result?

The I.A.C.P. "Police Code of Conduct" says, in part, "Consistent and wise use of discretion, based on professional policing competence, will do much to preserve good relationships and regain the confidence of the public." However, if you are in doubt, contact your immediate supervisor.


1.2.6	BIAS-BASED PROFILING

Bias-based profiling is the deliberate selection of individuals based solely on a trait common to a group. This includes, but is not limited to, race, ethnic background, gender, sexual orientation, religion, economic status, age and cultural group or other identifiable group. It is illegal, unethical and contradicts the departments values and mission statement.

Bias-based profiling is a violation of the Officers Oath of Office which was signed by each officer when duly sworn to hold the office of Police Officer for the City of Pocomoke City, Maryland.


Officers shall focus on a persons conduct or other specific suspect information. They must have reasonable suspicion supported by specific articulated facts the person contacted regarding their identification, activity or location has been, is, or is about to commit a crime or is currently presenting a threat to the safety of themselves or others.


If bias-based profiling occurs, corrective measures shall be taken in accordance with the policy and procedures contained in directive Chapter 12 and, if appropriate, in accordance with the policy and procedures with the directives contained in Chapter 25, Internal Affairs, of the departments Written Directives Manual.

Annually, the Patrol Lieutenant will conduct an administrative review of the departments practices which will include citizen concerns as ascertained from community input, surveys, citizen complaints, etc.  The Patrol Lieutenant will submit a written report to the Chief of Police at the conclusion of the review.
1.2.7	Awards
				
The goal of this program is to recognize officers for outstanding service and fidelity in the field of law enforcement and public service.
			
I.	Types of Recognition (Listed in order of precedence)


Medal of Valor
[image: ]

The Medal of Valor is the Department’s highest award. It is awarded to an officer/employee who, intelligently and in the line of duty, performs an act of bravery above and beyond the call of duty at imminent personal hazard to life or great harm and with knowledge of the risk. This act must have been done in an effort to save a life or stop the continuance of a serious felony crime that places the public in danger.


Chief’s Special Award
[image: ]

The Chief’s Special Award is the Department’s second highest award. It is awarded to an officer/employee in the line of duty, that performs a job duty / task that is above and beyond what would be considered a normal or average duty / task. This may be awarded for a single act or an accumulation of acts. For example, this award may be given to an officer who showed great bravery and sound judgment in the line of duty, but does not qualify for the Medal of Valor.



Distinguished Duty
[image: ]


The Distinguished Duty award is awarded to an officer/employee for exceptional consistent duties / task. This award also would be issued to an officer/employee that acts in a manner that exceeds normal duty standards, but does not meet the requirements for the Chief’s Special Award or Medal of Valor.


Officer of the Quarter
[image: ]

The Officer of the Quarter award will be issued 4(x) annually. This award will be presented to the Officer that provides stellar work performance to the department and the Community it serves during each annual quarter. Attendance for duty and court assignments are a must throughout the quarter for candidates of this award. This award is given out once per officer, then a certificate will follow. 


Officer of the Year
 [image: ]

This Officer of the Year award will be issued once annually. This award will be presented to the Officer that provides stellar and exceptional work performance to the department and the Community it serves throughout the year. Attendance for duty and court assignments are factors for candidates of this award.


Meritorious Service
[image: ]

The Meritorious Service bar will be awarded to an officer that exemplifies the highest standards of service to the community by virtue of their diligence, dedication, and character. This award may also be issued to officers/employees who develop or enhance programs that contribute to the mission of the Pocomoke City Police Department and the quality of service to the citizens of Pocomoke City. 
						






Lifesaving
[image: ]

The lifesaving bar will be awarded to officers who make a major contribution toward saving the life of another by providing essential medical treatment prior to the arrival of Emergency Medical Services (EMS) personnel or taking immediate action that, if not had been done, would have resulted in the loss of life to another person. This award may also be made where evidence suggests that actions by the officer prolonged human life to the extent that the victim was released to the care of medical authorities, even though the victim passes away at a later time.


Time in Service
[image: ]

Awarded to an officer/employee who has served Pocomoke City as an employee of the Pocomoke City Police Department for a minimum of two years: one (1) bar equals (2) years, one (1) star equals five (5) years and one diamond equals ten (10) years. The above example is for twenty-five (25) years of service.


Firearms Instructor
[image: ]

Awarded to an officer who has completed the Firearms Instructor course and applies that knowledge in the performance of his/her duties.












Firearms Pins
[image: ]
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An officer may be awarded with a firearms medal in accordance with the table below. To qualify as a recipient for this award, an officer’s scores must be maintained within these guidelines.

	Title
	Score Range

	Master
	98 – 100

	Expert
	91 - 97

	Marksman
	85 - 90





                              Perfect Attendance
           [image: ]
This award is given to staff members for perfect attendance in a calendar year. Perfect attendance exclusions are annual leave, holiday leave, and personal leave. This award is given out once, then a certificate will follow.


Instructor
[image: ]

Awarded to an employee who currently holds an active Instructor Certificate through the Maryland Police Training Commission.	






	
Accident Reconstruction
[image: ]

Awarded to an officer who has completed the Advance Accident Investigations course and applies that knowledge in the performance of his/her duties.
								

Bicycle Patrol

[image: ]

This award bar is issued to an officer that has completed at least one full year as a Bicycle Patrol Officer and has completed the basic training course provided by the Eastern Shore Criminal Justice Academy or comparable certificate.


K-9
[image: ]

This award bar is issued to an officer who currently serves as, or has served as, a K-9 handler with this agency.

						
Honor Guard
[image: ]

This award bar is issued to an officer that has serviced honorable in the Pocomoke City Police Honor Guard, past or present.


Field Training Officer
[image: ]

This award is presented to an officer who has completed the mandated training to act as Field Training Officer for the Pocomoke City Police Department.


Community Policing Award
[image: ]

This award is presented to an employee who has dedicated their time and effort, for the betterment of community relations. An employee that goes above and beyond normal day to day duties to build a relationship between the police department and the community they serve.
						
	
Communications Award
[image: ]

[bookmark: _Hlk101860086]This award is presented to any dispatcher that performs their job duty in an exceptional matter. This award maybe issued for a single action in which excellent dispatch information was provided to the officer pertaining to a major incident.


                                  Military Award

[bookmark: _GoBack][image: ]


This award is presented to employees that have served in our US Armed forces to show our appreciation for their dedication to our citizens and our country.  
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